Building a Teamster Majority-
Uniting for Collective Bargaining

YES, |

want to join together with CSA employees to protect
our jobs; fight for better wages and benefits;
and safeguard our pensions.

| authorize the International Brotherhood of Team-
sters, Local Union 17, to represent me with the city
of Denver and to promote collective bargaining for
all CSA employees.

Furthermore, | permit the City of Denver to
deduct $46.00 per month from my paycheck and to
forward such dues to the Union. Dues shall be
taken out bi-weekly.

TEAMSTERS LOCAL UNION 17

7010 Broadway, Suite 200

Denver, CO 80221-2921

Tel:(303) 433-6496, Ext 16 « Fax: (303) 433-5950

Name:
Address:
City:
State/Zip:
E-mail:
Home #

Cell#
Work #:

Employee ID
Department:

Signature:
Date:

Last 4 Digits of SSN:

TEAMSTERS LOCAL UNION 17

DUANE C. GROVE, Secretary-Treasurer
ED BAGWELL, President

7010 Broadway, Suite 200
Denver, CO, 80221 - (303) 433-6496
www.teamsterslocal17.org
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PROTECTING THOSE WHO
SERVE AND PROTECT

join over 30,000 law enforcement

officers across the country who are
part of the Teamsters Law Enforcement
League (TLEL) of the Public Services Divi-
sion. From Maryland to Florida and from
Pennsylvania to Washington state, sheriff’s
deputies and police officers count on
effective representation. Because TLEL
is affiliated with the National Association
of Police Organizations, members know
they are protected 24-7!

0 s part of Teamsters Local 17, you

General Representation: As a full-ser-
vice Teamster local union, we actively
address a wide variety of employment
issues. The monthly dues of $46 covers
the basic cost of representation, including
resolving proposed dismissal and disci-
plinary actions.

Teamsters Legal Defense Fund:
This is specially designed benefit for
duty-related incidents. You receive
coverage by paying $8 per month, and
can select the licensed lawyer of your
choice to be a participating attorney.
The plan covers defense of criminal or
civil charges, and preparation before
grand juries.

Local 17 Administrative Legal Plan:
For an additional $20 per month via
payroll deduction, this option exclu-
sively covers administrative actions.
If you are being faced with proposed
discipline for alleged misconduct, the
plan provides representation through
the Career Service Authority appeals
process as well as before other admin-
istrative bodies.
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